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YHUBEPCUTETCKUIN KYpC
Drive profile for data
driven organizations

» (opmart: oHnaiH

» TIpOAOMHKNTENBHOCTL: 6 Heflenb

» YuyebHoe 3aBefeHue: TECH TexHonormyeckui yHuBepcuTeTt
» PacnucaHue: no cBoeMy YCMOTPEHUIO

» JK3aMeHbl: OHNalH

» lNporpamma npefHasHayeHa Afis: BbIMYCKHUKOB YHUBEPCUTETOB UMK
npoceccroHanoB no6oi cneLmanbHOCTH, XeNatoLmx 06yYNTbCsA MPUMEHEHUIO
TEXHOMNOr Wi BU3yanu3aLuum AaHHbIX, 60/1bLNX faHHbBIX U UCKYCCTBEHHOIO
MHTENNIeKTa AN pa3BUTUS, NPOABUKEHUS U U3MEHEHUS HanpaBneHusl CBOeu
npodeccuoHanbHol Kapbepbl

Be6-gocTtyn: www.techtitute.com/ru/school-of-business/postgraduate-certificate/drive-profile-data-driven-organizations
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[106po no)anosaTb

3T0 06yYeEHVE BbICOKOrO YPOBHSA Mpef/iaraeT CTyAeHTaM BuaeHne Ha 360°, obecneynBas
HanaHc Mexay TEXHUYECKO 1 ynpaBAeHYecKoi NoaroTOBKON. Ha NpoTsaxeHun BCero
Kypca crneumanvcT 6y1eT COBEPLIEHCTBOBATb CBOW YNpaBieHYeCcKue 1 Nnaepckme
HaBbIKM /19 YCMELIHOrO PyKOBOACTBA KOSINIEKTUBAMM U NMPOEKTaMM.

B pamkax aToi MIHTEHCUBHOW MPOrpaMMbl CTyAeHTbI OyAyT pa3BuBaThb TEXHUKY
CTpaTernyeckmx KOMMYyHVKaLMA v Npe3eHTaLni, y3HatoT O POV SMOUMOHaNbHOIO
WHTENNEKTa B KOHTEKCTE BU3YyaslbHOM aHa/IMTUKK, Hay4aTcs ONpeaensThb KIYeBble
NOHATWA B yNpaBneHunn Agile-komaHaamu v Apyrve MHTEPECHble BOMPOCHI.




Lo6po noxanosatb |05 tech

B xone aToro MHTeHCMBHOIo
06YyYeHWs Bbl MpnobpeTeTe
HaBbIKW YrpaB/IeHNS
SMOLMAMU, KOHPIIMKTaMM
n Kpuamcamm”
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[Toyemy cTouT yuntbca B TECH?

o

TECH — aT0 KpynHeiwas 6uaHec-kona 100% oHnaiH-bopmaTa B Mupe. Mbl sBnsiemcs
3/IMTHOWM BU3HEC-LLIKOMOW C 06pa30oBaTeNbHOM MOAEbIO C CaMbIMU BbICOKMMM
aKageMnyeckUMmn ctanaapTammn. MexxayHapoaHbI BbICOKONPOU3BOANTENbHbBIN LIEHTP
MNHTEHCWBHOIO 06y4eHIst yrpaBieHYeCKNM HaBblKaM.

4
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Noyemy ctouT yuntbea B TECH? | 07 tech

TECH — 210 nepefoBov TEXHOTOMrMYECKMM
YHUBEPCUTET, KOTOPbIM MPeocTaB/ISeT BCe
CBOW PeCypCbl B pacriopsiXkeHme CTyeHTOB,
YTObbI MOMOYb UM [JOCTUYL ycriexa B busHece"



08 | Noyemy cTouT yuntbca B TECH?

B TECH TexHonornyeckoro yHmsepcureta

MHHOBaL MK

Mbl npefnaraeM BaM MOZENb OHMANH-06YYEHNS, COYETAOLLYHO
B cebe HoBeWiLLMe 06pa3oBaTe/bHblE TEXHONOMMM U
MaKCUMasbHYO Nefarornyeckyto CTPOrocTb. YHUKaNbHbINA
METO/] C BbICOYaNLLNM MEXAYHAPOAHBIM NPU3HAHNEM, KOTOPbI
[acT BaM BO3MOXXHOCTb PasBMBaTbCSA B MUPE MOCTOSIHHbIX
NepemeH, rae MHHOBALIMM UIPaIOT KHOYEBYHO POJIb B
JEeSTENbHOCTM KayA0ro NpearnpuHuMaTens.

"Mctopus ycrnexa Microsoft Europe” 3a BK/tOYEHVE B MPOrpaMMbl
VHHOBALIMOHHOW MHTEPAKTUBHOM MyNbTUBUAEOCUCTEMDI.

Bbicokue TpeboBaHus

YT106bI NOCTYyNMTL B TECH, He noTpebyeTca 60nblune 3aTpaThl.
YT06bI yUUTHCS Y HAC, BaM He HY>KHO flenaTb 6osblive
VHBECTMLIMW. OIHAKO ANS TOro, YTO6bI MOMYYUTh AWMIOM B TECH,
HEOOXOAMMO MPOBEPUTL YPOBEHb 3HAHWI 1 BO3MOXHOCTE
CTyAeHTa. Halim akaieM1yeckme cTaHaapTbl 04eHb BbICOKM...

(o) ctyaeHToB TECH ycneluHo 3aBepLuatoT
9 5 /O obyuyeHue

HeTBOPKWHT

MpodteccroHasnbl Co BCEro Mupa NMpuHUMatoT y4acTuie B
TECH, 4T06b! Bbl CMOITIN CO3aTb 6OSbLLYHO CETb KOHTAKTOB,
MoMEe3HbIX A5 Ballero 6yayLiero.

100 000+ 200+

MeHe>KepoB, npowlegLlunx Pa3HbIX HaLuMoHanbHocTel
€XerogHyr noaroTtoBkKy

PaclumpeHue npaB 1 BO3MOXHOCTei

PasBuBaiiTeCh Hapsay C NyHLWUMK KOMMAaHUAMM U
npodeccroHanamu, 0bnagatoLmMm 601bLLIMM aBTOPUTETOM U
BAMAHNEM. Mbl cO34anu CTpaTernyeckme anbaHchl U LEHHYHO
CETb KOHTAKTOB C OCHOBHbIMU 3KOHOMUYECKUMM CYyEbEKTAMMU
Ha 7 KOHTVMHEHTaX.

5 0 0 COrNallueHunin 0 CoTpygHMYecTBe
I I C yYLIMMU KOMMNAHUSIMU

TanaHT

Halua nporpamMma - 970 yH1KanbHoe NpeanoxeHme ans
PacKpbITVs BalLero TafnaHTa B Mype 61aHeca. BO3MOXHOCTb, C
MOMOLLIbHO KOTOPOI Bbl CMOXETE 3asiBUTb O CBOMX MHTEPECAX W
BUIEHWN CBOEro G1sHeca.

TECH nomoraet cTyfeHTaM nokasaTb MUPY CBOW TanaHT npu
NPOXOXEHUM 3TOW NMPOrpaMMbl.

MynbTUKYNBTYPHbIN KOHTEKCT

O6yuasck B TECH, cTyaeHTbl MOryT NOAYYNTb YHUKANbHbIA OMbIT.
Bbl 6yfeTe yunTbCst B MHOMOKY/IbTYPHOM KOHTEKCTe. B AaHHON
nporpaMme Mbl NPUMEHSEM F106anbHbI NoAxoa, bnarofaps
KOTOPOMY Bbl CMOXETe y3HaTb O TOM, KaK paboTatoT B Pa3dHbIx
4aCTAX CBETa, CobpaTh CaMyHo CBEXYHO MHMOPMaLMIO, KOTopas
HawyyLwM 06pa3oM COOTBETCTBYET Balllel busHec-uaee.

Hatwum cTyneHTsl npeactasnstoT 6onee 200 HaLMOHaNbHOCTEN.



YyunTech y NyyLumx

Halum npenogaeaTeny 06bACHAOT B ayANTOPUSX, YTO MPUBEO
VX K YCTIEXY B UX KOMMaHUsX, paboTas B peasibHOM, >XMBOM 1
AVHaMMYHOM KOHTEKCTE. lNpenoaaBaTeni, KOTopbIe MNOAHOCTbLIO
MOCBALLAIOT ce6s TOMY, YTOObI MPEASIONKUTL BaM Ka4eCTBEHHYIO
creLmannsaLmto, Kotopas no3BoanT BaM NPOABMHYTHCS MO
KapbepHOW NECTHULIE U BbIAENTLCA B MUPe 6U3Heca.

NpenogaBateny npeactanatoT 20 pasinyHbIX
HaLMOHaIbHOCTEN.

B TECH y Bac 6ynet AOCTYM K camoMy
CTPOromMy 1 COBPEMEHHOMY METOAY
KeNCoB B akagemMmnyeckon cpege’

MNoyemy cTouT yuntbea B TECH? | 09 teCh

TECH cTpemMunTCA K COBEPLLEHCTBY M A1 3TOoro obnagaet
PSAAOM XapaKTePUCTUK, KOTOPble AenatoT ero yHUKabHbIM
YHUBEPCUTETOM:

AHanus

TECH nccnefiyet KpUTUYECKYHO CTOPOHY CTYLEHTa, ero
CMOCOBHOCTL 3a1aBaTb BOMPOChI, HaBbIKMN PELLIEHNS]
NPO6IEM U HaBbIKM MEXITUYHOCTHOIO OOLLIEHUS.

Akapemunyeckoe npesocxoancTtBeo

TECH npennaraet cTyfeHTaMm fyyllyd MeTOAMUKY OHTanH-
06y4yeHnst. YHMBepCcUTeT codeTaeT MeTof Relearning
(Hanbonee NpM3HaHHaaA BO BCEM MUPE METOL0N0MMS
nocneamnnoMHOro 0bydeHust) ¢ «METOAOM KENCOB»
apBapACKoW LWKOMbl 6uaHeca. Tpaagnumnm n COBPEMEHHOCTb
B C/IOXKHOM 6anaHce 1 B KOHTEKCTE CaMOoro TpeboBaTelbHOro
akageMmn4yeckoro mapLupyTa.

39KoHOMMSA 3a cYeT MacLuTaba

TECH — KpynHenwmin B M1Mpe OHNamH-yH1BepcuTeT. B ero
nopTdonmo HacunTbiBaeTcs 60nee 10 000 yHNBEPCUTETCKMX
NOCNEANNIOMHbBIX MPOrpaMMm. A B HOBOI SKOHOMUKE 06'bEM
+ TEXHOJOrUSA = pa3opuTesbHas LieHa. TakiMm 06pa3om,

Mbl 3a60TMMCSH O TOM, 4TO6bI y4eba A5 Bac Oblfa He Takom
JIOPOroW, Kak B 1pyroM YHMBEPCUTETE.
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[loueMy UMeHHO

Halla nporpam?

[poxoxaeHne nporpamMMbl TECH yBENNYMT BaLLM LLAHCHI JOCTUYb
nNpodeccroHanbHbI ycnex B 06/1aCTW BbICLLErO MEHEIKMEHTA.

970 3aa4a, KoTopasa TpebyeT yCUnnii 1 caMooTaaun, Ho KOTopast OTKPbIBaeT ABEPb
B MHOroobeLlatoLLee Gyayliee. Bbl 6yaeTe yuntbes y NydLlinx npernogasateneit v no
camMoii r’MBKOM 1 MHHOBALIMOHHOW 06pa3oBaTe/lbHOM METOA0OMMN.




.

Mouyemy nmeHHo Hawa nporpam? | 11 tech

Y Hac cambivi MPECTMXKHbIN NPenofaBaTesibCKum
COCTaB W CaMbiVi MOJIHbIV Y4EOHbIV M/1aH Ha PbIHKE,
YTO MO3BOJISIET HaM MPEAIOXUTb BaM 00yYeHne
Ha caMOM BbICOKOM aKaZeMn4eCKoM ypoBHe"



tECh 12 | MloyeMy UMeHHO Halla nporpam?

9Ta nporpaMma 06ecneynT BaM MHOXECTBO NPENMYLLECTB
B TPYZAOYCTPOMCTBE M BOMPOCAX JIMYHOCTHOrO Pa3BUTHS,
BKJ/ItOYas criefytoLme:

[aTb pelwaroLwmim ToNYoK Kapbepe CTyaeHTa 3aKpenuTbCs B BbICLLIEM PYKOBOACTBE
npeanpuaTus

Mbl flaeM BaM BO3MOXHOCTb B35Tb M0f KOHTPO/b CBOE
OyAyLLee v MOSHOCTBIO PAaCcKpPbITh CBOW NoTeHuuan. Mponas 06yyeHue B TECH oTKpbiBaeT ABepu B NpOMECCUOHANBbHYIO CPeaY,
Hallly Mporpammy, Bbl MPYOBPETETE HEOGXOANMBIE HABBIKY, B KOTOPOW CTYAEHTbI CMOrYT MO3MLIMOHNPOBATL CeHS B KAYECTBE
4TOObI 3a KOpOTKI/H;I CPOK ,D,Oél/lTbCﬂ NONIOXKMUTENbHBIX U3MEHEHW pyKOBOﬂMTeﬂeVI BbICOKOMO YPOBHS, O6ﬂaﬂ,aFOLL|,V|X LLUNPOKNM
B CBOEll Kapbepe. BVAEHNEM MEXAYHAPOAHOW Cpeabl.

/0% CTy[JeHTOB 3TOU crieymnasnnsagnmn Bbi 6y,£[eT€ paéoTaTb Ha/j bosiee

J0BUBAKOTCS YCMELLHbIX M3MEHEHWUI B yem 100 peasibHbIMW Kevicamm 13

CBOEew Kapbepe MeHee YeM 3a 2 roaa. 0061aCTH BbICLLETO MeHe)KMEHTa.

Pa3pa6aTbIBaTb cTpaTternmyeckoe 1 5paTb Ha cebs HOBble 06813aHHOCTH

rnobanbHoe BUAEeHNe KOMMNaHuu
Mbl NOKaXxxeM Bam nociefHVe TEHAEHLMK, Pa3padoTKy U

Mbl npeanaraem BaMm ry60Koe NoHMMaHe 06LLEro cTpaTeruu Ang ocyLWecTBeHNs Ballei NPOGeccHoHabHOM
MeHEeDKMEHTa, YTOObI Bbl Y3HaW, KaK Kax0oe peLleHve AEATENIBHOCTM B MEHSAOLLIMXCH YCITOBNAX.
B/IMSIET Ha pa3nndHble YHKUMOHaNbHbIE 061aCT KOMMaHWM.

Halue rnobasibHoe BuAeHne

KOMMaHWM yiyyLmT Ballie 45% Halumx CTyAEHTOB MOJy4YaroT
CTpaTernyecKoe MbliLLIEHNE. MOBbILLEHNE BHYTPM KOMIMaHWUY.




Mony4nTb AOCTYN K MOLLHOW CETU KOHTaKTOB

TECH dopMupyeT CBOUX CTYAEHTOB, YTO6bI MaKCUMasbHO
PacLUMPUTB X BOBMOXHOCTU. CTYAEHTbI C TEMU XKe
MHTEPECaMM Y XXeNaHWEM PasBMBaATbCH. TakiM 06pa3om,
MOXHO 6yJ1ET 0BMEHNBATLCH KOHTaKTaMW MapTHEPOB,
KIIMEHTOB MW NOCTaBLUMKOB.

Bbi HavigeTe ceTb KOHTAKTOB,
HEeobXoANMbIX 4J151 BaLLErO
MpOGECCHNOHaIbHOO PA3BUTUS.

Pa3pa6aTbiBaTb CBOW 6U3HEC-NPOEKT
B CTPOroii nocniefoBaTelbHOCTU

BbI nony4unTe ry6oKoe CTpaTermieckoe BUeHve, KOTOPoe

NMOMOXXET BaM p83p86OTaTb COBCTBEHHbI MPOEKT, NMPUHNMasd BO

BHUMaHWE pasfinyHble HarpaBieHna AEATENTIbHOCTM KOMMNaHWN.

[MoyeMy MeHHO Hawa nporpam? | 13 teCh

CoBepLUeHCTBOBaTb CBOU CO(T-CKUIIIbI
W ynpaBfieHYeCKNe yMeHus

Mbl NOMOraem Bam NpPUMEHSATb U Pa3BUBATb NMOMYYEHHbIE 3HAHNA
V1 COBEPLLUEHCTBOBATb HaBbIKM MEXIMYHOCTHOIO 06LLEHNS, YTOBbI
CTaTb IMAEPOM, KOTOPbIA MEHSIET MUP K NydLLIEMY.

Ynydimte cBoM KOMMYHUKATUBHbIE U
JIMEPCKNEe HaBbIKW M NPOABUranTeChH
M0 KapbEPHOW NIECTHULIE.

CTaTb YacTbt 3KCKIIKO3UBHOIO COOOLLECTBA

Mbl NpeanaraeM BaMm BO3MOXHOCTb CTaTb YaCTbto COOOLLECTBa
SNNTHBIX MEHEXKEPOB, KPYMHbIX KOMMaHWI, N3BECTHbIX
WHCTWUTYTOB ¥ KBaIMMULIMPOBAaHHbIX NpenofaBaTenen 13 camblx
MPECTWKHbIX YHUBEPCUTETOB MMPa: COOOLLECTBA

TECH TexHonorn4yeckoro yHMBepcuTeTa.

Mbi jaem BaM BOBMOXXHOCTb

20% Halumx CTyAEeHTOB paspabaTbiBaroT
CO6CTBEHHYH BU3HEC-MAEND.

Creynann3mpoBaTbCs C KOMaHAOM Npu3HaHHbIX
rpernogaBaTeneii Ha MexayHapoaHoM CLeHe.
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Llenw

[laHHas nporpaMma npefHasHadeHa A1 YKpenneHus sHaHunii B obnactu Drive profile
for data driven organizations, a Tak)e 419 paspaboTKM HOBbIX KOMMAETEHLMI, KOTOpPble
6yayT HeobxoaMMbI B BallleM NpodecCcnoHanbHOM pasBuTum. MNocne oKoH4YaHWs
nporpaMMbl Bbl CMOXETe NPUHUMaTb rob6albHble peLleHrs ¢ MHHOBALIMOHHOWM
NepcneKkTUBOM 1 MEXYHAPOAHbIM MUPOBO33PEHNEM.




Lenn |15 tech

Bbl y3HaeTe, kak pa3BMBaThb
W pacLUMPSTb LMppoBbIe
Ta/laHTbl B OpraHn3aumsx,
yrnpaBisieMbIX faHHbIMN'"



tecn 161 Lem

TECH penaet uenun cBoux CTyA€HTOB CBOMMU COOCTBEHHbIMMU
Mbl paboTaeM BMecCTe A1 AOCTUXXEHUSA 3TUX Lienent

[aHHbIi YHMBepcuteTckuin Kypc B o6nactu Drive profile for data driven organizations, Hayunt cTygeHTa:

2.4 vuinponen

"

faus% SITAL TRADITIUNA
3HaTb METO/bl UCKYCCTBEHHOTO MHTEINIEKTE, ‘KE.“NG MARKETING L

NMPUMEHNMbIE ONA MaCCl/IBHO-I'Iapa)'U'IeﬂbHOVI O6pa6OTKV]
[aHHbIX Ha 3aJaHHOM H860|f)e [JaHHbIX N B COOTBETCTBUN
C 3apaHee onpeaesieHHbiMun Tpe6OBaHl/IF|MI/I

3HaTb TO, KaK ynpaBnaTh 60/bLIMMU 06 beMaMu
AaHHbIX pacnpefeneHHbIM 06pasom

v
2 w

Jullll

 }




Uenn|17 tecn

[MoHUMaTb MPUHLIMN OEACTBUS
W XapaKTePUCTMKM 0BbIYHbIX METOAOB
06paboTKN MACCUBHbIX AaHHbIX

Ol'lpeﬂ,eﬂﬂTb KOMMEPYECKNE MHCTPYMEHTDI
N MHCTPYMEHTbLI C OTKPbITbIM NCXOAHBIM KOAOM

014 CTaTUCTUHECKOrr 0 aHalln3a, NCKYCCTBEHHOIO
NHTENNEKTa U O6pa6OTKM MaCCUBHbIX AaHHbIX
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CTpyKTypa u cogeprkaHue

YHMBepcuTeTCKMIA Kypc B o6nacTw Drive profile for data driven organizations — ato
BbICOKOYPOBHEBas U MOMHOCTBIO OHNAaMH-NPorpaMma, NosBosstoLlas CTyAeHTam
6bICTPO W 3D OEKTUBHO 06YUMTbCSA, BbIGUPas BPEMS U MECTO MO pacincaHmnto
 MHTepecaM. Mporpamma, paccymTaHHas Ha 6 Heaesb, Npu3BaHa cTaTb YHUKaNbHbIM
1 BAOXHOBAKLLMM OMbITOM, 3aKNaAblBaoLLMM OCHOBbI MPOMeCcCcHoHanbHOro yernexa.




CTpykTypa 1 coaepxxaHue | 19 tech

970 BAOXHOBIISIFOLLMI [TPOHECCHMOHATTBbHbIN
nyTb, MPU3BaHHbIV NOAAEPXKMBATL Balll
WHTEPEC M MOTUBALIMKO Ha MPOTSXKEHUM
BCEro 0by4eHus"



tecn 20| CrpykTypa n conepxaHue

YyeO6Hblit NnaH

YHUBEPCUTETCKMIA KypC B obnacTu Drive
profile for data driven organizations

oT TECH TexHonorn4eckoro
YHMBEPCUTETA — 3TO MHTEHCKBHAS
nporpamMma, Kotopast FOTOBUT CTyleHTa
K peLleHunto 61U3Hec-3afad 1 NPUHSATUIO
peLleHnin B obnacTtu Drive profile for data
driven organizations.

CopepykaHne YHNMBEPCUTETCKOro Kypca
B o6nacTu Drive profile for data driven
organizations HanpaBJ/ieHO Ha pasBuUTHE
HaBbIKOB, MO3BOJIAOLLIMX MPUHUMATH
B3BELLEHHbIE PELUEHNS B YCIOBUAX
HeonpeaeneHHOCTH.

Bo Bpemsi 06y4eHus CTyAeHTbI
aHaNM3MPYOT MHOXECTBO MPaKTUYECKMX
KelcoB, paboTas MHAMBKAYaNbHO

1 B KOMaHae. Takum 06pasom,

Bbl CMOXETE NOrpy3nTbCa B peasnbHble
cuTyaummn B cdhepe 6raHeca.

[laHHbIN YHNBEPCUTETCKIIA KYypC
yrny6neHHo paccMaTpuBaeT MUp

T B 0enoBoii cpefe v npeaHasHadeH anq

NOArOTOBKM CReLVanmMcToB B 06/1acTy
Drive profile for data driven organizations
CO CTpaTErnyeckom, Mex<1yHapoaHOM

I IHHOBALIMOHHOM TOYeK 3peHNs.

lNnaH, pa3paboTaHHbIi Ans
cneumanvcToB, OPYEHTUPOBAH

Ha X NpodeccroHanbHoe
COBEPLUEHCTBOBAHWE W MOATOTOBKY

K [IOCTVPKEHWMHO BbICOKMUX PE3Y/IbTaToB
B 061aCTN PYKOBOACTBA 1 yNpaBfeHns
613HecoM. MNporpamMma, kKotopas
MOHMMAET BaLLW NOTPEOHOCTH

1 NOTPEBHOCTY BaLLel KOMMaHun
6narogapst UHHOBaLMOHHOMY
COAEPXKAHWKO, OCHOBAHHOMY

Ha NoCNefHNX TeHAEHLMAX,

1 NOLAEPXKMBAETCA Ny4LLEN
06pasoBaTeibHOM MeTOA0N0rMEN

N UCKJTFOYMTESbHBIM MPenoaaBaTe/ibCKUM
COCTaBOM, 4TO MO3BOMUT BaM
MPVOBPECTM HaBbIKU peLLIeHNS
KPUTWUYECKMX CUTYaLMIA TBOPYECKMM

1 9 dEKTUBHbBIM CMOCOOBOM.

3TOT YHUBEPCUTETCKUNIA KYPC ASIUTCA 6
HeLiesb U COCTOUT U3 CefyroLLyX TeMm:

Data-driven soft skills B 06nacTu cTpaTernyeckoro yrnpas/ieHus
B BM3yaﬂbHOl;1 aHaJinTnke



CTpykTypa n cogepxxaHue | 21 tech

Foe, Korga v Kak yuuTtbes?

TECH npennaraeT BO3MOXHOCTb 06y4eHNs
no nporpaMme YHUBEPCUTETCKOMO Kypca

B 0o6nacTu Data-driven soft skills B o6nacTu
CTpaTErnyecKoro yrnpaBieHns B BU3yasibHOM
aHanMUTKKe NOMHOCTbIO B OHNaNH-(opmaTe.
B TeyeHue 6 Hepenb cneunanuaagmnm
CTYOEHTbI CMOIyT B NNt060E BpeMS
NOMYYUTb JOCTYM KO BCEMY COAEPXKAHWUIO
STOV NPOrpaMMmbl, YTO NMO3BONUT

MM CaMOCTOSITENIbHO YMPaBAATb CBOMM
y4e6HbIM MPOLIECCOM.

-
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YHUKanbHbIN, KITK0OYeBOU
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tecn 22|Crpyktypau copepxaHue

Mogynb 1. Data-driven soft skills B 06n1acTv cTpaTermyeckoro yrpaBaeHusl B BU3yasibHOM aHaImTuKe

1.1. Drive Profile for Data Driven 1.2. TlpoaBWHYTble HaBbIKK 1.3. Wcnonb3oBaHWe faHHbIX AN 1.4. SMOUMOHANbHbIN NHTENNEKT
Organizations ynpasneHus B Data Driven noBblIWeHNsA 3PHeKTUBHOCTH B MPUMEHEHUN K yrpaBJ/ieHNo
opraHvsaumsax CcTpaTernyeckon KOMMyHMKaLMK B BM3yaslbHON aHaInTuKe
1.5. 3ddeKTBHbIE Mpe3eHTaLnn 1.6. TloBblweHne 3P HEKTUBHOCTH 1.7. JlupepcTtBo B Data Driven 1.8. Lndposble TanaHTbl B Data
paboTbl C MOMOLLbHO opraHuMsaumsax Driven opraHusaumsax

MOTUBALMOHHOIoO MeHeXXMEeHTa

1.9. Data-Driven Agile Organization | 1.10. Data-Driven Agile Organization ||

BbI cmoxxeTe pas3BuTh HaBbIKM
SMOLMOHA/IbHOrO YrpaB/IeHWs]
KaK KJ1t0Y K opraHn3aumsim,
OPUEHTUPOBAHHBIM

Ha Npon3BOANTESIbHOCTL"
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MeToaonorus

[aHHas yyebHaa nporpaMma npeanaraeT 0cobblit cnocob obyyeruns. Hala
MeTo[0/10r1st paspaboTaHa B pexxMMe LMKIMYeckoro obydyeHns: Relearning.

[laHHas cuctema 06y4YeHns NCNOb3YeTCs, HanpuMep, B CaMblX MPECTUMKHbIX
MeANLMHCKMX WKONax Mypa v npuaHaHa ofHoM 13 cambix ahdOEKTUBHBIX
BeAYLMMY U3LaHUAMM, TaKUMW Kak XKypHan MeguuymHbl HoBoii AHrnm.
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OTkpoviTe /15 cebsi MeToanKy Relearning, koTopasi
OTBepraeT TPaANLMOHHOE JIMHENHOE 06YYEHME, YTOObI
rMokasaTb BaM LIMK/INYECKME CUCTEMbI 0BYYEHUSI: CrIOCO6,
KOTOPbIV [JOKa3aJ1 CBOK) OIPOMHYHO 3(h(EKTUBHOCTH,
0CO6EHHO B rnpeameTax, TPebYHOLMX 3arOMUHaHNS"
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busHec-wkona TECH ncnonbayet metof Kencos gis
KOHTEKCTYyanmsaLmm BCero Coaep)xaHus

Leadership & Team

Halua nporpamMma npegnaraeT PeBOMOLMOHHbIN METO Pa3BUTUS HABbIKOB W ] P Mount Everest

8,848,856 m

3HaHWM. Halwwa Lenb - yKPennTb KOMMETEHLMM B YCIIOBUAX MEHAOLLIECH Ccpefbl,
KOHKYPEHLIMM 1 BbICOKNX TPeBOBaHWA.

C TECH Bbl cMOXeETe [103HaKOMMUTbCS
CO CrIOCO6OM 06y YEHWS, KOTOPbIN
OMpPOBEPraeT OCHOBbI TPAANLINOHHbIX
METOL0B 06pa30BaHMs B
YHUBEPCUTETAX 10 BCEMY MUPY”

9Ta nporpamma noAroToBUT Bac K PELLIEHMIO
6M3HeC-33/a4 B yCI0BUAX HEOMPEAENEHHOCTY
W OCTVXKEHWIO yCriexa B GU3HECE.
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NHHOBALUMOHHbBIN U OTNIUYHDBIN OT Apyrnx MeToa O6y‘-IeHI/IF|

3Ta nporpamma TECH - MHTEHCUBHAA NporpaMMa 06y4eHus), Co3faHHas ¢ Hynqa ans

TOrO, YTOGbI MPEASIOKNTb MEHePKEPaM 3aAaum 1 G13HEC-PELLIEHNs Ha CAMOM BbICOKOM
YPOBHe, Ha MEXAyHapoaHOM apeHe. bnarofaps aToin METOAONOMMN YCKOPSETCS
NIMYHOCTHbINA 1 MpoheccMoHanbHbIi POCT, Aefias PeLaroLLMiA Lar Ha NyTy K yCrexy.
MeToz KeCcoB, COCTaBMAOLLMIA OCHOBY A@HHOMO COflepXKaHNs, 06ecrnedrBaeT
CNeaoBaHme cambiM COBPEMEHHbBIM 9KOHOMMUYECKIMM, COLMANbHbIM 1 IEfIOBbIM PeannsamM.

B xone coBmecTHOW AEATE/IbHOCTH

M PACCMOTPEHMS PeasibHbIX KENCOB
CTYZAEHT Hay4YnTCS paspeLLaTb C/I0XKHbIE
CUTyalUnm B peasibHow 6usHec-cpese”

MeToa KelicoB siBNSieTCs Hanbonee WMPOKO NCMOb3YEMOI CUCTEMOI 0BYUEHMS B
NYYWKWX BU3HEC-LIKOMax MUpa Ha MPOTSXKEHWI BCErO BPEMEHW MX CYLLIECTBOBAHMS.
Pa3paboTaHHbIii B 1912 roay Ang TOro, YTo6bl CTYAEHTbISHOPUCTbI MOTIM U3yYaTb NPaBo
. He TONbKO Ha OCHOBE TEOPETUYECKOrO COAEPXaHNs, METO KENCOB 3aK/FO4aETCH B TOM,
o ’ YTO M NPEACTABNAIOTCSA peasbHble COXHbIE CUTYaLMK ANA NPUHATHA 060CHOBaHHbIX
PELLEHWNI 1 LIEHHOCTHbBIX CYXXAEHMIA O TOM, Kak MX paspelnTb. B 1924 rogy oH 6bin
YCTaHOBJIEH B KaYeCTBE CTaHAAPTHOrO MeTofla 06y4eHVs B [apBapACKOM YHUBEPCUTETE.

il

YTO gomKeH genatb NpoheccroHan B onpeaeneHHon cutyauumn? VIMEHHO ¢ aTUM
Halua rporpamma rofgrotoBnT Bac K peLueHnro BOMPOCOM Mbl CTafKMBaAEMCS NPU 1CMONb30BaHNM METOAA KECOB - METOAA 0BYYEeHUS,

HOBbIX 38784 B yC/IOBUAX HEONPEAESIEHHOCTH OPVEHTUPOBAHHOIO Ha [leficTBME. Ha NPOTSKEeHWM BCE MPOrpaMMbl CTYAEHTbI 6y ayT
CTa/IKUBATbCS C MHOMOYUCIEHHBIMY PeabHbIMU CyYasaMu 13 XX3HW. MM npuaeTcs

W JOCTMXKEHMIO YCriexa B Kapbepe.
MHTErpMpPOBaThb BCE CBOM 3HaAHWNA, NCCIIeA0BaTb, apryMeHTMPOBaTh N 3alluLaTb CBOU
naen n peleHns.
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MeTogonorus Relearning

TECH addekTnBHO 06beAMHSAET METOA KeincoB ¢ cuctemoit 100%
OHMainH-06yYeHms, OCHOBAHHOWM Ha MOBTOPEHWUH, KOTOpast codeTaeT
pasfINYHble OAMAAKTUYECKNE SNEMEHTbI B KaXKOM YPOKE.

Mbl ynydwaemM MeTof KeCoB ¢ MOMOLLbHO yyllero Metoaa 100%
OHNanH-06y4eHus: Relearning.

Hallia OHanH-cucTema no3BOJINT BaM
OpraHn30BaThb CBOE BPEMS U TeMIT 0Oy YeHMS,
afjanTupys ero K Ballemy rpapuky. Bbi
CMOXKETE MOoJyYNTb JOCTYI K COAEPXKAHMIO

C JIO6Oro CTaLUMOHaPHOIro M Mo6MILHOMO
YCTPOWCTBA C BbIXO4OM B MHTEPHET.

B TECH Bbl 6yfeTe yunTbCst MO NepeoBoOt MeToAMKe, pa3paboTaHHON
[151 NOArOTOBKM pyKoBoamMTenei 6yayLiero. 9T0T METOA, MrpatoLLymii
BeyLLYO pOsib B MMPOBOW Nedarorvike, Hasbiaetca Relearning.

Halua busHec-LLKona - eAMHCTBEHHbIN BY3, UMEROLLMIA NINLIEH3UIO Ha
MCMNOJIb30BaHNe 3TOro ycnelHoro Metoga. B 2019 rogy Ham yaanochb
MOBbICUTb O6LLNIA YPOBEHb YAOBNETBOPEHHOCTH HALLMX CTYAEHTOB
(KauecTBO NMpenoaaBaHus, Ka4eCcTBO MaTepHanoB, CTPYKTypa Kypca,

Lleﬂl/l.,.) MO OTHOLUEHWMKO K NMOoKa3aTenaM ydLiero OHJ'IBIZH-yHI/IBepCVITeTa‘

learning
from an
expert
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B Hallel nporpaMmMe 0byyeHme He SBAAETCS IMHERHbIM MPOLIECCOM, @ MPOUCXOANT
no cnupanu (Mbl y4nmcs, pasydmBaemcs, 3abbiBaeM 1 3aHOBO Y4MMCA). [oaToMy
Mbl JONOMTHAEM Ka bl 13 3TUX 3N1EMEHTOB MO KOHLEHTPUYECKOMY MPUHLIMMY.
Bnarogaps atot MeToanke 6onee 650 000 BbINYCKHMKOB YHUBEPCUTETOR JOBUNNCH
HecnpeLeeHTHOMO ycnexa B TakmMx pasHblx 061acTAX, Kak 6UOXUMUSA, FeHeTMKa,
XVPYPris, MexayHapoaHOe MpaBo, yIpaBleHYeCKre HaBbIKM, CNOPTUBHAs HayKa,
rnocodusa, NPaBo, MHXEHePHOE [1EN0, XXYPHaNNCTVKa, UCTOpUS, GUHAHCOBbIE
PbIHKM N MIHCTPYMEHTbI. Hallla MeTo010rMs NpenofiaBaHna paspaboTaHa B

cpeje C BbICOKMMYM TpeboBaHUAMM K YPOBHIO MOArOTOBKM, C YHUBEPCUTETCKIM
KOHTWUHIEHTOM CTY[EHTOB C BbICOKMM COLIManbHO-8KOHOMUYECKMM YPOBHEM U
cpeaHnM Bo3pacTom 43,5 roja.

MeTtoanka Relearning no3BomMT BaM yYnTbCS C
MEHBLLNMU YCUINSIMU 1 BOJTTbLLIEN 3PPEKTUBHOCTBIO,
BCe 60/1bLLIe BOBJIEKAS BaC B MPOLIECC 0OYYEHMS,
pa3BMBast KDUTUYECKOE MbILLIIEHNE, OTCTanBasi
apryMeHTbl v MPOTUBOMOCTABISAS MHEHWS, YTO
HEernocpeACTBEHHO MPUBELAET K YCIIEXy.

CornacHo NocneAHUM Hay4YHbIM AaHHbIM B 0611aCTV HEMPOHAYKW, Mbl HE TOSTbKO
3HaeM, Kak OpraHn3oBaTb MHhopMauuto, naev, 0bpasbl 1 BOCMOMUHAHWS,

HO W 3HAEM, YTO MECTO U KOHTEKCT, B KOTOPOM Mbl YTO-TO Y3Hanu, UMetoT
(byHAaMeHTaNbHOE 3HaYeHne Ang Halllei CMOCOBHOCTH 3aMOMHUTL 3TO
COXPaHWUTb B FMAMNOKaMMe, YTOObl yaep)KaTb B AONTOCPOYHOM NaMATH.

TakuM 06pa3oM, B pamMKax Tak HasbIBAEMOro HEMPOKOrHUTUBHOMO KOHTEKCTHO-
3aBVICMMOTO 3/1EKTPOHHOIO 00YYeHNs, PasnnYHblE 9NEMEHTbI HALLEN
NpOrpamMmbl CBA3aHbI C KOHTEKCTOM, B KOTOPOM YYaCTHUK Pa3BUBAET CBOO
npodeccnoHanbHyr NPaKTuKy.
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B paMKax aTomn nporpamMmbl Bbl noJsiydaeTe 4O0CTYMN K JIy4lWInMm yqeﬁHbIM MaTepuanam, noaroToBeHHbIM
cneuyuvanbHO AnA Bac:

YyebHblii MaTepuan

>

Bce anpakTnyeckre matepuanbl CO3Aat0TCA NpenogasaTensMm CreumnanbHo
[151 CTYAEHTOB 3TOr0 Kypca, YTOObI OHM BblIN AEACTBUTENBHO YETKO
CchOPMYNMPOBAHHBLIMM 1 MONE3HBIMU.

3aTeM Bcs nHhopMaLms NepeBoanTCs B ayaMoBmayasnbHblii hopmat, cosfaBas
OVCTaHUMOHHbIN pabounii metoa TECH. Bece 3To ocyLLecTBASIETCS C MPUMEHEHNEM
HOBEWMLLMX TEXHOMOMNiA, 06ECNeYnNBarOLLMX BbICOKOE Ka4ecTBO KaxkJoro 13
npeacTaBlieHHbIX MaTepnasoB.

MacTtep-knaccbl

CyLLecTBYHOT Hay4Hble JaHHble O NOJIb3e SKCNEPTHOro HAbMAEHNS
TPETHEN CTOPOHbI.

Tak HasblBaeMbli METO[ O6yL|eHl/IFI Yy SKCNnepTa yKPennaeT 3HaHUA N NaMATb,
a TaK>xe d)opMleyeT YBEPEHHOCTb B HaLLWX 6y,£l,yLL|,I/IX CNOXXHbIX peleHnAX.

npaKTVIKa ynpaB/ieH4eCKUX HaBblKOB

CTyneHTbl GyayT OCYLIECTBAATL 1eSTENbHOCTb MO Pa3BUTUIO KOHKPETHbBIX
yNpaBeHYeCKUX KOMMETEHLIMIA B KaXK10M NpeIMETHOK o6nacTu. MNpakTrka u
JVHaMVKa NMproBpeTeHNs 1 pa3BUTUA HABbIKOB M CMIOCOBHOCTEN, HEOBXOAVMbIX
TOM-MEHEMKEPY B YCNOBKAX rNo6annsaLinm, B KOTOPOW Mbl XKUBEM.

OononHuutenbpHasa nuTepartypa

Hogelilme cTaTby, KOHCEHCYCHbIE IOKYMEHTbI 1 MEX/lyHapo/Hble PyKOBO/CTBA
\l/ BKJIHOYEHbBI B CMIVCOK NINTEPATYpbI Kypca. B BupTyanbHol 6uénuoteke TECH cTyaeHT
6YneT MMETb [OCTYN KO BCEM MaTepuasniam, Heo6X0AMMbIM s 3aBEPLLIEHNST 0BYYEHNS.
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MeTop KelicoB

MeTon [OMNONHUTCH NOAOOPKON Ny4LLINX KENCOB, BbIOPaHHbIX CheLmansHO

ANA aTon KBanubukauum. Keitcbl NpeAcTaBAAKOTCS, aHaNU3MPYHOTCH U
NpenoAaroTCs AyHLIMMM CReUmanncTaMmn B 06/1aCTV BbICLLIErO MEHEPKMEHTA Ha
MeXOyHapOAHOW apeHe.

WHTepaKTMBHbI€ KOHCNEKTbI

Mbl npefcTaBnsgeM CoAePXKaHNe B NMpUBEKATENbHOM U ANHAMUYHOM
MYyNbTUMeONAHOM GOopMe, KOTopast BKIIOYAET ayano, BUAEO, M306paXeHuns,
avarpaMMbl 1 KOHLENTYasbHble KapTbl /19 3aKPernieHns 3HaHWi.

9Ta yHMKanbHas obydatoLlias cucteMa ana npeacTaBneHms
MYNbTUMeANAHOrO CoaepXKaHns 6bla OTMedeHa KoMmnaHuet Microsoft kak
"EBponeiickast ncTopus ycnexa'.

TecTupoBaHue U NOBTOPHOE TeCTMPOBaHUe

Ha npoTsaeHnn Bceit NporpamMmbl Mbl NEPUONYECKM OLIEHVBAEM W
nepeoLieHMBaeM Balli 3HAHWSI C MOMOLLIBHO OLIEHOYHbIX 1 CAMOOLIEHOYHbIX
YNPaXKHEHWI: Tak Bbl CMOXETE YOeANTbCS, HTO JOCTUraeTe NOCTaBAEHHbIX Liefei.
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[Tpounnb HALLUX yYaLLUXCH

YHMBEPCUTETCKMIA KYpC B NpeAHasHayveH Ana npoGeccnoHanoB, KOTOpble XOTSAT
06YUNTbCS MPUMEHEHWIO TEXHONOT WA BU3yanu3aummn AaHHbIX, 607bLLINX JaHHbIX

1 UCKYCCTBEHHOIO UHTENNEKTa ANA PasBUTUA, MPOLBUXKEHNUA UM USMEHEHNA
HanpaBneHnsa cBoei NpoheccnoHanbHoN Kapbepbl.

Pa3Ho06pa3ie y4aCTHUKOB C pasHbIMI akaaeMn4ecKuMmn npobuiamm
1 13 PasHbIX CTPaH COCTaBSIET MEXANCLMMINHAPHbBIN NOAXOA 3TOM NPOrpaMmbI.

Ha aTy nporpammy Takye MOryT NMocCTynuUTb CreumanicTbl, KOTopble, 6yayyn
BbIMYCKHMKaMW BY30B B Mt0601 061aCTW, UMEIOT ABYXETHWIA OMNbIT PaboTbl
B o6nactu Drive Profile for Data Driven Organizations.
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KomnnekcHas u MexxancuymnrninHapHasi
0b6pa3soBaTesibHasi PorpaMmma,
KOTOpasi MOMOXET BaM [JOOUTHCS
yCrexoB B Kapbepe”
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CpepHun BospacT

ObpasoBaHue

B Bo3pacTe OT35 o 45 ner

[o4bl NPaKTUKK

ot 10 o 15 net 25%

bonee 15 net 18%

Lo 5 net 30%

BbusHec 35%

NHdbopmaTurka 25%
NH>keHepHoe geno 15%
ObuiecTBeHHble Haykn 17%

Opyroe 8%

Akagemunyeckuit npocdusb

OT1 50010 netr 27%

NHbopmaTrka 23%
busHec 30%
MpeanpuHumatenu 27%

Opyroe 20%
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Feorpaduryeckoe pacnpepeneHue

CLIA 12%
Ncnanna 40%
Mekcuka 20%

Konyméua 7%
ApreHTuHa 10%
Yunn 3%

Mepy 2%

Opyroe 6%

MapTta loHcanec Pogpurec

9KcnepT No BU3YyanbHOW aHANIMTUKE

“06yunTbCsa B TECH 661710 TOYHBIM MOMagaHnemM. 5 yayyiunia CBOe NoJIOKeHNe

B KOMIaHuu v NoJTyYnna creymanisanmto B 0Tpacau, B KOTOPOU B HacTosiLLee
BpeMSsl eCTb BbICOKWUI CMPOC Ha NPOpeCccHoHaoB. S xody nobaaroqaputb
npernogasaTtesnen 3a ux TepeHne 1 3a To, YTO OHW pas3peLLay Bce MoV COMHEHNS
BO Bpems 06yYeHus"
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PyKkoBoACTBO Kypca

[aHHbIA YHUBEPCUTETCKNIA KYPC pacnofiaraeT BbICOKOKBANMMULIMPOBAHHON
KOMaHZ0W ¢ 60/1bLLUMM OMNbITOM PaboTbl B CEKTOPE, KOTOpasi MPeaoXuT
CTYOEHTY NTyYLUME UHCTPYMEHTbI /19 Pa3BUTUA CBOMX HABbIKOB B XOA€E
06y4yeHua. MNpenofaBaTenbCKuii cocTaB chOPMMPOBaH M3 MPOdeccroHanon
OTpacnu, KOTopble BK/ablBatOT CBOW TEOPETUHECKME U NMPAKTUYECKME
3HaHKs, YTOObI BbIBECTM BAC Ha CaMblii BbICOKMNIA YPOBEHb MOArOTOBKM. Takm
06pa3oM, CTYAEeHTbI MOyYatoT rapaHTVK NOArOTOBKM, HEOBXOANMbIE UM ANS
cneymannsaUmnm Ha MexJyHapogHOM YPOBHE B 6bICTPO pa3BMBatOLLIEMCS]
CEKTOPE, KOTOPbIV MPUBELET WX K MPOMECCUOHANbHOMY YCMEXY.
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Ecnny Bac ecTb OnbIT paboThbl
B chepe 60/bLUMX JaHHbIX

1 Bbl ULLIETE BO3BMOXHOCTb
WHTEPECHOIO KapbEPHOIO POCTA,
MpOoLO/Kas MNpu d3TOM paboTaTs,
TO aTa rporpamma /sl Bac'
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MpurnalieHHbIN MeXAYHapOAHbIW pyKOBOAMUTENb

Mpu3HaHHbIN XypHanoM Forbes ogHUM 13 NyYLLMX SKCMEPTOB B 06/1aCTU HAyKM O aHHbIX,
Po6epT MopraH - BblatoLmiica MaTeMaTUK, CrieLManusupyroLLniics B 06/1aCTU BbIYMCIUTESIbHOM
CTaTUCTUKWN. Ero 06LIMpHbIe 3HaHWS B 3TOM 0611acTV NO3BOSIUAM MY CTaTb YacTbio BefyLLMX

MeXAYHapOoAHbIX OpraHu3aLuMin, Taknx Kak TpaHCHaLMOHanbHas KoMnaHus Unilever.

TakvM 06pa3oM, OH BO3I/1aBW CTPATErMio B 061aCTV HayKM O JaHHbIX Ha r1o6asbHOM YPOBHE.
B 3TOM CMbIC/ie OH KypypoBasl MHOXECTBO MPOEKTOB, B KOTOPbIX MCMOJIb30BasiCsl NepeaoBoi
aHanus 4na onTUMU3aLmy CTpaTernyeckux onepaumin KomnaHuin. Cpesim ero OCHOBHbIX
LLOCTMXKEHWI - yNyyLlieHWe KayecTBa MOKYMOK AJ151 MHOTUX KJIMEHTOB MyTeM MpeoCTaB/IeHUs
¥IM NEepCOHaNIM3NPOBaHHbIX pEKOMEHAALMI M0 TOBapaM Ha OCHOBE WX MPeLnoYTEHWA.

B pesynbTaTe OH MO3BOWA MOJIb30BATESNIAM YCTAHOBUTb JI0Si/IbHbIE OTHOLLEHUS C 6GpeHamMu.
OH Takxke ucnonb3oBan “uudpoBbix 61M3HELOB” B NPON3BOACTBEHHON CETU, KOHTPONMUPYS

NpoOn3BOACTBO MblJla B peXUMe peanibHOro BpeMeHU 1 3Ha4YUTENTIbHO yny4llaa ero Ka4yecTtBo.

Kpome Toro, ero hunocotbus cocpefoTodyeHa Ha UCMoNb30BaHUN CUCTEM AaHHbIX /15 pelleHus
CMOXHbIX NPO6NeM B 6U3HEC-CPeie U CTUMYSIMPOBaHUA MHHOBALMIA. B TO ke BpeMsi B CBOBOAHOE
BpeMsi OH paspabaTbiBaeT NporpaMMHoe o6ecrieyeHne 1 y4acTBYeT B NMPOEKTax C OTKPbITbIM
UCXOLHbIM KOAOM. TakuM 06pa3oM, OH OCTaeTcs Ha NepeaHeM Kpae NoCnefHUX TeHAEHLMI

B TaKMx 0651acTsiX, Kak 6aiecoBcKas CTaTUCTUKA, 60/blLMe AaHHbIe UM UCKYCCTBEHHbIN

WHTEeJIIEeKT, Cpeaun npoyunx.

Kpome Toro, ero paboTta HEOAHOKPATHO OTMeYanachb Harpagamu. Hanpumep, HejaBHO OH MOJTyYN
Harpagy “3a goctuxkeHusi B 6usHece” ot Unilever 3a Bknag B LMdpoByto TpaHchopmaLmto
KOMMaHuW. B 3TON CBA3M CTOUT OTMETUTb, YTO UHTErpaLMsl TEXHOMOT WA MO3BOMIA KOMMAHUAM
noBbIcUTb 3 (HEKTUBHOCTbL CBOEN PaboTbl 3a CHET aBTOMATU3aLMKU MOBTOPSIOLLMXCS 3a4ay.

9TO NO3BONWO 3HAYUTESIBHO COKPaTUTb KONTMYECTBO YESTOBEYECKMX OLLMBOK B IOMMCTUYECKON

Llerno4kKe, 4To NnpmuBeno K 3KOHOMUK BpEMEHU N CPEACTB.
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[-H. MopraH, Po6epT

+ PykoBoauTenb rnobanbHOro oTaena Haykn o AaHHbIx B Unilever Hbto-Mopk, CLUA
+ PyKoBoaguTENb OTAENA @HANUTUKM 1 HayKu O AaHHbIX B Dunnhumby, Hbto-opk
+ CrieynanucT no cTatucTike B komnaHum Unilever, Hbro-Mopk

+ CTeneHb MarmucTpa B 061aCTV BbIYUCANUTENBHON CTAaTUCTUKM, YHUBEPCUTET bakTa,
BenmkobpuTaHms

+ CTeneHb MarmcTpa B 061aCTV CTaTUCTUYECKMX MCCNEA0BaHWIA,
BprUCTONLCKNIA YHUBEPCUTET

+ CTeneHb H6akanaspa no Matematyike B Kapandbdckom yHnBepeuTeTe

+ CepTndukaT No CTaTUCTUYECKOMY 06Yy4eHnto, CTIHMOPACKMIA
yH1BepcuTeTCepTUdOMKAT N0 NPOrpaMMUPOBAHIIO, YHUBEPCUTET
[I>xoHa XonKuHca

bnarogapsi TECH

Bbl CMOXETE YYNTbCS
Y Ty YLIMX MAPOBbIX
rnpogeccnoHasioB”
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PykoBoacTBO

[-H FTanuHpo, Jlync Anxenb

VIcnonHUTENbHBIN AMPEKTOP MO MHHOBaLMAM B Telefonica
MeHeaKep Mo TEXHWKO-9KOHOMMYECKOMY aHanm3y B Telefonica Moviles
CynepBait3ep No pasBUTMIO B KOMMaHuK Motorola

CteneHb [OKTOpa HayK B 0bnacTu ynpaBnqueCKoM SKOHOMUKM N CO3AaHNA HOBbIX 6M3HeC-MOﬂ.eﬂel7l B Ma,ﬂpl/l,D,CKOM
MONIMTEXHNYECKOM YHUBEPCUTETE

CteneHb MarncTtpa AenoBoro agMMHNCTPUpPOBaHNA B YHI/IBepCI/ITeTe HaBappr cnaHua

CTeneHb MarucTpa B 06/1acTi yeyr 1 6e3onacHocTu B IP-ceTax, Maapuackuii NONUTEXHUYECKNIA YHUBEPCUTET

Kypc npoteccnoHanbHoM NOAroTOBKM B 06/1aCTV CETEBBIX M MEPEAOBbIX MHTEPHET-ycAyr, YHuBepcuTeT Kapnoca Il B Maapuae

NH3KeHep B 0611aCTV TeNeKOMMYHUKaLWiA ToNUTEXHUYECKOTO YHUBEpCUTETa Maapuaa




PykosogcTso kypca | 41 tecn

MNMpenopaBaTenu

I-H JlomuHyuap, Xoce
+ CTeneHb [OKTOpPa npaBa, KOHCYNbTaHT 1 MexﬂyHapoganZ NEKTOP

* [InpekTop MexayHapoaHOM KOHCANTUHIOBOM KOMMaHMM Mo BbICOKO3MdEKTUBHbIM
TexHonoruam (CIAR), Intelligence & Consulting

+ [penogasaTtenb yHMBepCHTETa

* MexayHapoaHbIn nektop v cnukep TED

¢ /lccnenoBatenb

* YnpaBnstoLwmin aupekTop MexayHapoaHo 6uaHec-LLKobl Next
* MexayHapoaHblii coBeTHuK B ICONO sud Network

* Bulie-npe3naeHT McnaHcKoit accolmaLm KoyurHra pyKoBoaUTENei u GU3Hec-
Koyuyeit (AECEE)

+ JloKTOp topuanMYecKmx Hayk no nporpamme Tpygosoro npasa 8 UCJC, Vicnanng

¢ [OYeTHbIN JOKTOP Kay3a LieHTpa YHUBEPCUTETCKMX FOPUANHECKINX
ncenenoBaHunn, Mekcumka

¢ CTeneHb topucTa Maapuackoro yHusepcuTeTa KoMnyTeHce, VicnaHng

¢ MBA: MarucTp [ef10BOro afMUHUCTPUPOBaHNS
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BnnaHne Ha Kapbe

TECH ocosHaeT, 4To 06y4eHKe No mporpaMme Takoro pofa ABAAeTCsa KPYnHOw
(hvHaHCOBOMK, NPOMeCcCcMOoHanbHON 1, KOHEYHO e, TMYHOM MHBECTULIMEN. [TaBHON
Lefbto OCYLLIECTBIEHNS STOW BOMbBLLOM paboTbl AOMHKHO ObITb AOCTUXKEHME
npodeccunoHansHoro pocta. M ¢ aTnm 06pasoBaTeNbHbIM LEHTPOM CMeLManmncT
HaigeT 60MblUe BO3MOXHOCTN AN1S AOCTMXKEHNS aToK Lenu. [Ans storoy TECH
€CTb WAeanbHOe ypaBHeHVE A5 Ka4eCTBEHHON cneLmanm3aLmmn: 06HOBeHHas
y4ebHasi nporpaMma 1 BCeEMUPHO M3BECTHbIe NpenogaBaTenn. bes CoOMHeHUs, 3To
YHMKanbHas BO3MOXHOCTb, KOTOpasi TOMOXET BaM 3a KOPOTKOE BpeMst J0OUTbCS
KapbepHOro pocTa.
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BnusHue Ha kapbepy | 43 tech

9TO y4YebHbIVi /1aH, KOTOPbIN
MOKa)XeT BaM BCE aCreKTbl
06paboTKM JaHHbIX,
paspaboTaHHbIV 0 TeMam,
rOTOBbIM BbIBECTU Bac

Ha ypOBEHb BriafleHNs TeMOW"




tecn 44|BnusHue Ha Kapbepy
570 3axBaTblBatoLLee

ryrewecTemne
[oTOBbI /1K BbI peLIJI/‘I’TbCf-l Ha nepemeHbl?v MPOGECCHOHANBHOMO
Bac xxpeT oTnnyHbIN npodeccuoHanbHbIi pocT POCTa, Np13BaHHoe
YHMBepcuTeTCKMIA Kypce B 06nacTw Drive Profile for Data Driven Organizations — aTo noAAepXxvBaTh Balll
nporpamMma, ¢ MoMOLLbHO KOTOPOI CTYEHT CMOXKET MPOrpeccuMpoBaTh B CBOEN WHTEPEC 1 MOTUBALMIO

rlpocbeccmm, XO0TH, HECOMHEHHO, A/14 9TOro eMy nNpuaeTcd caenatb MHBECTULINN

Ha rpoTs>XXeHWN BCe
B pasfiMuHble chepbl, Takme Kak SKOHOMUYeCcKas, NpodeccuoHanbHad v indyHas.

nporpammei.
|_|,eJ'Ib, OIHAKO, COCTOUT B TOM, YTObbI yny4quwnTb CBOE paéoqee NnonoXXeHune, a angd atoro

. HeobXoanMo 60POTHCS.
JlydLumvi crocob JOOUTHCS

MpogpeccroHasibHoro
N3MEHEHWNS — 3TO
MOBbLICUTH CBOKO
KBampukaumro. Tak 4To,

He rpekpalLlyanTe yYnTbCs
B TECH Bo Bpems nporpamMmbl B TeyeHune nepsoro roga CnycTd aBa roga

23% > 21% 56%

Bpemsa nepemeH

YT0o nsmeHurtcs

BHyTpeHHee npoasuxeHune 41%
CmMeHa koMmnaHuun 35%
[NpeanpuHumMmaTensCcTBo 24%



MoBbiweHne 3apaboTHON NnaTbl

BnusiHue Ha kapbepy | 45 tecn

HpOXO)Kﬂ,eHI/Ie aTOM nporpaMmMbl O3HAYaeT ANnA HalnX CTYAEHTOB NOBbILLEHNE
3apaboTHO NNaTbl 60/1ee Yem Ha 25,22%

MoBbllLeHWe 3apaboTHOM NNaThbl

25 22%

Mpeablayliasi 3apaboTHas nnarta

32 900€

Mocneaytollast 3apaboTHas naata

41 200€
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[lpenmyuiecTBa gns
Ballen KoMMNaHuu

YHMBepcUTETCKMI Kypc B 06nacTw Drive Profile for Data Driven Organizations
CNoCcOBCTBYET MOBLIWEHNIO TaNaHTa OpraHn3aummn Ao ero MakcMMasnbHoOro
noTeHUMana NoCpeLCcTBOM MOATOTOBKM NMAEPOB BbICOKOrO YPOBHS.

MpoxoykaeHune aTo NporpaMMbl — 3TO YHUKaTbHast BO3MOXHOCTb MOYy4YNTb
JOCTYN K MOLLIHOM CETM KOHTAKTOB, B KOTOPO MOXHO HalTX ByayLLmMX
npodeccnoHanbHbIX MapTHEPOB, KIIMEHTOB UM MOCTABLLMKOB.




lpenmylecTBa ANa Balled koMnaHum | 47 tech

brarofapsi AaHHoOW rporpamme
Bbl 110J1y4nTe 60JIbLLIOE KOSIMYECTBO
NpeasIoxXeHn rno paboTe,

C KOTOPbIMW Bbl CMOXXETe Ha4vaTb
CBOW MpopeccnoHasibHbI pocT”




teCh 48 | NpenmyLllecTBa 4149 Ballen KOMMNaHUM

PasButne u yoep>XaHne TajlaHTOB B KOMIMaHUAX — NydLlad
OOJITOCPOYHadA nHBeCcTuumnA.

POCT TanaHToB Y UHTENNEKTYaNIbHOIO Co3paHue areHToB U3MeHeHUI

Kanutana Bbl cMOXeTe NPUHUMaTb PELLEHNA B Nepnoibl

MpoteccnoHan NPUBHOCKUT B KOMMAHWUKO HOBbIE KOHLEMNLIWN, HEOMPEAENEHHOCTH N KPU3KCa, MOMOTas
cTpaTernv 1 NepcrneKTyBbl, KOTOPbIE MOTYT NMPUBECTH K OpraHvsaumn NPeOAOsIETb NX.
COOTBETCTBYHOLLMM U3MEHEHVAM B OpraHnsaLmnm.

Yaep)kaHve pykoBoauTenemn ¢ BbICOKUM PaclunpeHne BO3MOXHOCTEN AN
NOTEHLMANIOM U n3bexxaHue MeXAyHapoAHOM 3KCnaHCuu

n n

yTekun Mo3ros STa nporpaMma nos3BoINT KOMMAHUW YCTAaHOBWUTb KOHTaKT
3Ta nporpaMma yKpenmnseT CBA3b MEXy KOMMNaHUen 1 C OCHOBHbIMV PbIHKaM1 MUPOBOV 3KOHOMUKM.
CMeLmnaniucToM 1 OTKPbIBAET HOBble BO3MOXHOCTU /s

NPOMEeCCMOHaNbHOro POCTa BHYTPU KOMMaHWN.




[NpeumyLlecTBa AnA Balled kKomnaHum | 49 tech

Pa3paboTka CO6CTBEHHbIX MPOEKTOB

MpoeccroHan MoXxeT paboTaTb Haf peasibHbIM MPOEKTOM
1AM paspabatbiBaTb HOBble MPOeKTbI B 06nacty HNOKP
WK pasBUTUSA BU3HECA CBOEN KOMMAHMM.

MNoBbllEHNE KOHKYPEHTOCMNOCOOHOCTH

[aHHasn rnporpaMma rnpeaoctaBuT Crieymnannctam
HeO6XO,£I,I/IMbIe HaBbIKW, YTOObI OHWU MOT/IN peLlaTb HOBblE
3aja4n 1 TeM CaMbIM BUIraTb OPraHn3aLnto Brnepen.
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KBanudpukauus

YHuBepcUTeTCKIMiA Kypc B o6nacTw Drive profile for data driven organizations,
rapaHTVpyeT, TOMUMO CaMOro CTPOroro U COBPEMEHHOMO 06YYEHNS,
nofyyYeHne Annaoma o NPOXoXAeHNN YHUBEPCUTETCKOrO Kypca,
BblgaBaemMoro TECH TexHO0rm4ecknm YyHMBEPCUTETOM.




Keanudukaumsa | 51 tech

o,
@ @ YenelHo npovignTe aTy nporpammy

W MOJIYYUTE YHUBEPCUTETCKMI ANMIIOM
6€3 XJ10M0T, CBA3aHHbIX C [10e3/KaMu
M OOPMIIEHNEM [JOKYMEHTOB"

-




tECh 52 | Keanupukauums

[aHHbIn YHuBepcuTeTcKumii Kypc B o6nactu Drive profile for data driven organizations
COLEPXKMNT CaMyto NOMHYHO 1 COBPEMEHHYHO MPOrpaMMy Ha pbiHKE.

lNocre NPoXOXAEHWA aTTecTaLMm CTYAEHT MOMYYUT MO NOYTEX C NOATBEPXKAEHNEM
Mosy4eHnsi COOTBETCTBYHOLLMI ANMIOM O NMPOXOXKAEHVUN YHUBEPCUTETCKOro Kypca,
BblAaHHbIM TECH TexHonormyeckum yHMBEpPCUTETOM.

[Ounnnom, BblaaHHbIM TECH TexHonornyecKum yHMBepCUTETOM, NMOATBEPXKAAET
KBanM@uKaLmto, MoyYeHHYIO Ha KYpCe, U COOTBETCTBYET TpeboBaHWAM, 06bIYHO
npeabsBAseMbIM 6MpXKaMy TPYAa, KOHKYPCHbIMM 3K3aMeHaMm1 1 KOMUTETaMM MO
OLEeHKe Kapbepbl.

[nnnom: YHuBepcuteTckuii Kype B o6nactu Drive profile for data
driven organizations
dopmaT: oHnamH

[MpOOO/MKMUTENBHOCTL: 6 Heaenb

[}
TEXHOJTOMNYeCKUi
» yHMBepcuteT

HacTosawmui

JVMNIoM

CBMAETENbCTBYET O TOM, 4TO

Mu/f>xa_____________________,CJIOKYMEHTOM, yAOCTOBEPAIOWMNIA NNYHOCTb_______
Ocsoun(a) 1 ycnewHo npowen(na) akkpeanTaLuuo NporpaMmbl

YHUBEPCUTETCKUI KYPC
B 0611acTu
Drive profile for data driven organizations

JaHHblit AUNAOM CneumanusnpoBaHHON NPOrpamMmMbl, NPUCYXKAaeMblit YHUBEPCUTETOM,
cooTBeTcTBYyeT 150 yuye6HbIM YacaMm, C AaToi Hayana AA/MM/TTTT 1 JaToi OKOHYaHWA A4/ MM/TTTT.

TECH sBNsieTCA YaCTHbIM BbICIUMM Y4e6HbIM 3aBefieHneM, NpU3HaHHbIM MUHUCTEPCTBOM
HapoAHoro o6pasoBaHus Mekcuku ¢ 28 utoHs 2018 roga.

17 nions 2020 T,

[-p Tere Guevara Navarro
PekTop

unique TECH code: AFWOR23S techtitute com/certificates

*Taarckuii anocTuib. B cnyyae, ecnu CTyaeHT noTpebyeT, 4Tobbl Ha ero AUnioM B 6ymaxxHom dopmarte 6bin npoctasneH Maarckuit anoctunb, TECH EDUCATION npeanpuMeT HEOGXOAMMbIE Lwarv Ans ero noflyYeHus 3a AoMONHUTENbHYO NaaTy.



Q
TEXHOJIOrNYECKUN
» YHUBEpcUTeT

YHUBEPCUTETCKUN KYpC
Drive profile for data
driven organizations

» (dopmart: oHnamH

» [poAOMKUTENBHOCTL: 6 Heaenb

» YyebHoe 3aBefieHne: TECH TexHonornyeckui yHuBepcurtert
» PacnucaHue: no cBoeMy yCMOTPEHUIo

» OK3aMeHbl: OHM1alH



YHMBEPCUTETCKUN KYpC

Drive profile for data
driven organizations

Q
TEXHOJIOMMYECKNI
» YHUBEpcUTET



